
Brimbank City Council 
Ordinary Council Meeting Agenda 
Officer Reports  13 
 

 
Meeting No. 403  22 March 2016 

Report 12.5 - Reconciliation Action Plan 2013-2017 - Year 2 Report Card 
(2014/2015) 
 
Directorate:  Community Wellbeing 
Director:  Kath Brackett 
Policy:  Reconciliation Action Plan 2013-2017 
Attachment:  1. Reconciliation Action Plan 2013-2017 - Year 2 Report Card  
   (2014/2015) 
 
Purpose 
 
To provide Council with a progress report on the implementation of the Reconciliation 
Action Plan 2013–2017 - Year 2 (2014/2015), and to present the Year 2 (2014/2015) 
Community Report Card for endorsement.  
 
Report 
 
1. Background 
 
Brimbank has a long history of supporting local Aboriginal Reconciliation. On 26 February 
2008, Council extended an apology to the Stolen Generations following the Federal 
Government’s apology on 13 February 2008.   
 
A Statement of Commitment to enhance the reconciliation process with the Indigenous 
community was signed by Council and the Wurundjeri Tribe Land and Compensation 
Cultural Heritage Council in a public ceremony on 29 May 2012.  
 
2. Consultation 
 
Council adopted the Reconciliation Action Plan 2013–2017 (Action Plan) on 28 May 2013, 
following extensive community consultation. 
 
3. Analysis 
 
The Action Plan themes and strategic directions are:  

• Relationships – Council to build and maintain strong meaningful and respectful 
relationships with the Aboriginal and Torres Strait Islander community and 
network groups 

• Respect – Council demonstrates respect to the people and the culture of 
Aboriginal and Torres Strait Islander people as a commitment towards 
Reconciliation. 

• Opportunities – Council to advocate working in partnership with other relevant 
stakeholders to ensure that Aboriginal and Torres Strait Islander people have 
equal access to local opportunities. 

 
In 2014-2015, Council achieved the actions, as outlined in the Year 2 Action Plan 
Community Report Card (at Attachment 1 to this report).  The Community Report Card 
has been created to keep internal and external stakeholders informed about progress of 
Reconciliation actions in a simple, attractive and accessible format.   
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Report 12.5 - Reconciliation Action Plan 2013-2017 - Year 2 Report Card 
(2014/2015) (continued) 
 
Achievements in the Community Report Card 
• Provided support for Wayapa Wuurrk Wellness Programs at the Albion Eco-Living 

Centre 
• Hosted discussions with Wurundjeri Tribe Land Compensation Heritage Council to 

develop a Memorandum of Understanding 
• In partnership with Department of Health and Human Services (DHHS) facilitated 

Cultural Awareness training for staff  
• Increased Aboriginal resources across Brimbank Libraries from 491 to 730 items 
• Delivered a series of forums on Constitutional Recognition of Indigenous Australians  
• Provided ongoing support to establish an Aboriginal and Torres Strait Islander 

Community Consultative Group  
• Through the Victorian Aboriginal Honour Roll, continued to explore opportunities to 

recognise and commemorate respected Aboriginal leaders in Brimbank 
• Delivered a civic NAIDOC Flag raising event with the Department of Health and 

Human Services (DHHS) 
• Successfully hosted a variety of programs and events during Reconciliation Week and 

NAIDOC Week 
• Continued support of Friends of Brimbank groups to preserve and sustain indigenous 

flora and fauna 
• Participated in the Wellness Dreaming advisory group, a Co-health initiative to 

develop the Wellness Dreaming Messengers training package that uses strength-
based approaches in conversations with Aboriginal and Torres Strait Islander people 
aimed at improving health and wellbeing in a community setting. 

 
4. Resource Implications 
 
Resource requirements can be met within Council’s 2015/2016 Annual Budget. 
 
5. Compliance Statement 
 
The recommendation made in this report is consistent with the Council Plan 2013-2017. 
 
Conflict of Interest Declaration  
 
The Local Government Act 1989 requires Council officers, and anyone engaged under 
contract, providing advice to Council to disclose any conflict of interest in a matter to 
which the advice relates. Council officers contributing to the preparation and approval of 
this report, have no conflicts of interests to declare. 
 
6. Officer Recommendation 
 
That Council: 
 
a. Notes the progress report on the implementation of the Reconciliation 
 Action Plan 2013-2017 - Year 2 (2014/2015). 

b. Endorses the Reconciliation Action Plan 2013-2017 - Year 2 (2014/2015) 
Community Report Card, at Attachment 1 to  this report. 



What we’ve achieved so far 
2014-15

Reconciliation Action Plan 2013 – 2017
Community Report Card

Provided  support for  Wayapa Wuurrk 
Aboriginal Wellness Foundation Programs at 
the Albion Eco-Living Centre.

Hosted discussions with  Wurundjeri Tribe 
Land and Compensation Cultural Heritage 
Council to develop a Memorandum of 
Understanding.

In partnership with DHHS Facilitated Cultural 
Awareness Training for staff. 

Increased Aboriginal resources across 
Brimbank Libraries from 491 to 730.

Delivered a series of forums on the 
Constitutional Recognition of Indigenous 
Australians. 

Provided ongoing support to establish 
an Aboriginal and Torres Strait Islander 
Community Consultative Group. 

Through the Victorian Aboriginal Honour 
Roll, continued to explore opportunities to 
recognise and commemorate respected 
Aboriginal leaders in Brimbank.

Delivered a civic NAIDOC Flag raising event 
with the Department of Health and Human 
Services (DHHS).

Successfully hosted a variety of programs 
and events across council services during 
Reconciliation Week and NAIDOC Week.

Continued support of Friends of Brimbank 
Groups to preserve and sustain  Indigenous 
flora and fauna.

Participated in the “Wellness Dreaming” 
advisory group, a CoHealth initiative to develop 
the “Wellness Dreaming Messengers” training 
package that uses strength based approaches 
in conversations with Aboriginal and Torres 
Strait Islander people aimed at improving 
health and wellbeing in a community setting.

226 - 0814  February 2016

Attachment 1 



Aspirations
Relationships

Council builds and maintains 
strong, meaningful and 
respectful relationships with 
Aboriginal and Torres Strait 
Islander community and  
network groups.

- Encourage happy, healthy 
Aboriginal children and families.

- Create cross cultural awareness 
to enable a holistic approach to 
Aboriginal culture and embed it 
across all Council business areas 
(heritage, community, children  
and family, policy, diversity,  
health, environment and public 
spaces etc.).

- Engage Aboriginal and  
non-Aboriginal people to achieve 
the vision.

- Ensure Council and community 
are working together.

Respect

Council demonstrates respect to the 
people and culture of Aboriginal and 
Torres Strait Islanders as a commitment 
towards reconciliation.

- Create ongoing awareness and education 
which includes a visual awareness 
throughout Brimbank’s public spaces and 
locations with signage.

- Respect Aboriginal cultural diversity.

- Ensure people feel included and valued.

- Promote culture: celebrate contributions; 
make artwork and flags more visible.

- Challenge stereotypes and educate people 
about identity and what this means.

- Cultural competency training for all school 
students.

- Take pride and be proud of the Aboriginal 
and Torres Strait Islander culture.

Opportunities

Council advocates, in 
partnership with other relevant 
stakeholders, that Aboriginal 
and Torres Strait Islander people 
have equal access to local 
opportunities.

- Supporting Aboriginal self-
determination, employment 
and education pathways and 
opportunities for Aboriginal 
participation.

- Promote opportunities for 
participation in Aboriginal and 
Torres Strait Islanders cultural 
awareness programs and events.

Reconciliation Action Plan 2013 – 2017
Community Report Card

What’s Next ?
• Finalise the Memorandum of Understanding with Wurundjeri Tribe Land and 

Compensation Cultural Heritage Council.
• Release the draft Brimbank Cultural Protocols document for public 

consideration. The final document will guide how we work, communicate and 
collaborate with Aboriginal and Torres Strait Islander peoples in an appropriate 
and respectful manner. 

• Host a Cultural Heritage Tour for members of the Brimbank City Council 
Heritage Advisory Committee.

• Aboriginal Torres Strait Islander community members to have representation 
on Council’s Place Naming Working Group to explore Aboriginal naming 
opportunities for new housing developments and unnamed parks and reserves.

• Consider the inclusion of cultural competency training resources on the 
Brimbank Libraries Learning Hub.

• Installation of Aboriginal and Torres Strait Islander acknowledgement plaques 
on identified key Council sites.

Find out more
If you would like more 
information or are keen to 
get involved contact us:

Website:
www.brimbank.vic.gov.au
Email:
info@brimbank.vic.gov.au 
Call:
9249 4000

Vision
A reconciled community within Brimbank will be an active, sustainable and highly connected 
community with improved lifelong learning, health and wellbeing of all community members.




